
 
 
Dear Friends, 
 
Below please find the latest issue of Retirement Times. Our goal is to provide you with timely 
and relevant information each month that you can use in running your business.  
 
The long-anticipated successor to the 2019 SECURE Act, dubbed “SECURE Act 2.0,” was 
included in this year’s massive year-end government spending bill. 
 
Some highlights of it include – 
 

 The successor SECURE Act 2.0 Act will gradually increase the age at which required 
minimum distributions (RMDs) from traditional retirement accounts must begin from 72 
in 2022 to 73 in 2023 and up to age 75 by 2033. 

 
 The law also increases the “catch-up contribution” limits from $7,500 in 2023 to $10,000 

for taxpayers aged 60, 61, 62 or 63 for tax years beginning after 2024 ($5,000 for 
SIMPLE plans). 

 
 Starting in tax years beginning after 2023, however, all catch-up contributions will be 

treated as Roth contributions. 
 
We have put together the attached summary for your review. If you have any questions, please 
feel free to reach out and we intend to cover this in more detail at our next plan trustees meeting. 
 
Thank you as always for your trust and confidence. 
 
Best regards, 
 
Victor 
 

 
Victor S. Levy, J.D., LL.M., CLU, CFP® 
1818 Market St | Suite 3232 | Philadelphia, PA 19103 
Main: 215-875-8720 | Fax: 267-875-8756 
vlevy@levywealth.com  
www.levywealth.com 
 



 

  

 

IN THIS MONTH'S ISSUE 
  

 

  

Offboarding Employees from Your 

401(k) Plan 

A full two-thirds of employees don’t 

receive guidance on managing their 

retirement plan benefit while offboarding. 

Leaving 401(k) or 403(b) balances behind 

can result in orphaned accounts that sit 

unmonitored and unmanaged for years. 

Read More » 
  

 

  

Three Risk Considerations for 

Utilizing Retirement Assets 

We are breaking down longevity and 

liquidity risks and providing a piece of 

communication for you to share with your 

participants to get them thinking their 

long-term plans for prudent utilization of 

the retirement assets. 

Read More » 
  

 

  

Four Plan Design Features to Help 

You Attract and Retain Talent 

As plan sponsors see other benefits 

evolving to meet the more complex 

economic climate, they are emphasizing 

the need for a competitive plan with a 
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range of features to meet the evolving 

financial needs of a diverse workforce. 

Read More » 
  

 

  

Participant Corner: The Importance 

of Naming a Beneficiary 

Do you know what will happen to your 

retirement savings if you were to pass 

away? Here are some things you should 

know about naming beneficiaries that 

could save your loved ones’ time, money 

and frustration. 

Read More » 
  

 
 
Securities offered through LPL Financial, Member of FINRA/SIPC. Investment Advice offered through Levy 
Wealth Management Group, a registered investment advisor and separate entity from LPL Financial.  
 

The information contained in this email message is being transmitted to and is intended for the use of only the 
individual(s) to whom it is addressed. If the reader of this message is not the intended recipient, you are hereby advised 
that any dissemination, distribution or copying of this message is strictly prohibited. If you have received this message in 
error, please immediately delete. 

 
The material presented was created by RPAG.  
 
This material was created to provide accurate and reliable information on the subjects covered but should not be regarded as a 
complete analysis of these subjects. It is not intended to provide specific legal, tax or other professional advice. The services of 
an appropriate  
professional should be sought regarding your individual situation.  
 
To remove yourself from this list, or to add a colleague, please email us at info@levywealth.com or call 215-875-8720.  
 
Securities and Retirement Plan Consulting Program advisory services offered through LPL Financial, a registered investment 
advisor, member FINRA/SIPC. Other advisory services offered through Levy Wealth Management Group, a registered 
investment advisor.  
 
RPAG, Levy Wealth Management Group and LPL Financial are separate entities.  
 
Levy Wealth Management Group does not make any recommendations on vendor selections or investment products mentioned in 
this communication. 
 
LWMG is not affiliated with Thrive 

 
 


